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Premier Chapter: Strengthening Agriculture 


#whatayear!! 


2 1 has been a year for the history books for 
Missouri Agricultural Education and Missouri FFA. The 
months have been filled with all things virtual — state 
convention, classrooms and SAE visits. We have adjusted 
all local, state and national FFA events, and now finally 
we're moving back to in-person activities as we begin the 
2021-22 school year. 


should give yourselt kudos ahd grace: we made it! 
While it was not without challenges, we each strived 
to make the best experience for our students as we 
navigated the unknown. | found an anonymous quel 
dec ! guys helps us as we ead anew year: * E\ 


ce isfr ( 1you SO thing 
We certainly have had many new experiences, and we 
all have learned something new from the adjustments 
of lie paneer he alr moving forward is to 
use what we have learned from those experiences 
and neomorste them into our classrooms and activities 
in the future. 


let 


As you view this annual report, | believe you will find 
Missouri Apne pieies SoueaHDe and Missouri FFA 
continue to create meaningful partici 


tic yn for our 


Y Missoliti Acriculturat 
Education will meet this vision by continuing to employ 
the integrated 3-circle model of agricultural education: 

1. Providing experiences in the c ym/la / 
2. Work experiences with their st al 
re ag 3. Developing leadership skills 


neuen 


We thank each of you for the role you play in providing 
meaningful opportunities for our students and hope 
you enjoy this report. As we move into ine | next year, 
we hope we can once again say # aAyee 


felt Leljbeld 


Director, Agricultural Education 
Missouri Department of Elementary 
and Secondary Education 
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CLASSROOM OC t~ee Ci a 


Through classroom 
instruction, agricultural 
education students 
use unique problem- 
solving skills. 


FFA 


A key component 

of FFA, leadership | 
development 

activities promote 
personal skill 
development. 


Ag education students gain hands-on 
experience outside the classroom 
through their Supervised Agricultural 
Experience (SAE). 


SUPERVISED AGRICULTURAL gatiesiasiee co 
eee 


High school agricultural education 
graduates in 2019. 67% are 
pursuing agriculture as a career. 


Missouri high schools and career 
centers offering agricultural 
classes for students. 


Students enrolled in 
Missouri agricultural 
education programs. 


6 Annual Report 2021 


Syne 
TOP FIVE SAEs 


1. Placement/Agribusiness Systems 

2. Placement/Animal Systems 

3. Placement/Food Production & Processing 
4. Beef 

5. Placement/Power Structures & Technology 


$3,275 tart 
$57,406,95 


SAE-Generated Student 
Labor Income 


Achieved the highest number of American FFA 
Degrees by a state: 539. 


Paxton Dahmer tapped as Central Region National 
FFA Vice President. Missouri's first National FFA Officer 
since 2008. 


3 Dierking, Santa Fe FFA, named the national 
winner in Diversified Crop Production Entrepreneurship 
Proficiency. 


Amanda Belew, Ashland FFA, selected as the 
national winner in Wildlife Management Proficiency. 


First-ever award winners only State FFA Convention 
held in Sedalia. 


Jul 
CHAPTERS 


009 
TEACHERS 


EIGHTH 


IN NATIONAL MEMBERSHIP 


23,430 
MEM 


EMBERS 


Top 10 AfernrbbmeLy 


More than 750 FFA members packed 203,544 
meals as part of Missouri Farmers Care Drive to 
Feed Kids . 


Greenhand Motivational Conferences held virtua! 
or in person sessions during COVID-19 pandemic for 
259 chapters, engaging more than 5,400 members. 


State FFA Career and Leadership Development 
events held in person with reduced attendence amid 
COVID-19 pandemic. 


Local impact of the first-ever mini grant program 

established for food insecurity efforts captured 
$41,500. More than 2,268 volunteers from 63 
participating chapters logged in excess of 5,200 hours. 


1 ow first-ever Missouri FFA Foundation. 
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Aer | 
believe 


in leadership 
from ourselves and respect from others. | believe in my 
own ability to work efficiently and think clearly, with such 
knowledge and skill as | can secure.” This phrase from the third 
paragraph of the FFA Creed is exactly what FFA and Agricultural 
Education is providing students. Involvement in different FFA activities 
and classroom instruction provides members with the tools so they can 
confidently say these words. 


Participation in FFA gives members the opportunity to step out of their 
comfort zone and discover their true leadership potential. Attending conferences 
allows networking to occur between members and industry professionals. Through 
Leadership Development and Career Development Events, members practice and develop 
those hard and soft skills that contribute to quality employees. Classroom instruction arms students with 
industry knowledge and decision-making skills, further preparing them for a broad range of agricultural 
careers. 


In addition, FFA members maintain a Supervised Agriculture Experience or SAE, providing them with 
hands-on agricultural work opportunities. From mowing lawns, to working on a family farm, experimenting 
with plants, or starting their own business, members can create their own unique and personalized 
agricultural experience in high school. An SAE allows members to put those skills learned through 
FFA and in the classroom into real world practice. 


The volunteers, supporters and agriculture educators help Missouri FFA Association provide 
members with the best experience possible to give youth the brightest future possible 
and discover their fullest potential. We hope this annual report will provide you with 
information and insight into how Missouri Agricultural Education and FFA is 


helping shape the face of tomorrow's leaders. 


dadln ¢leilreher 


President 


Missouri FFA Association 
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2021-22 State FFA 


Top left to right: Rachel Grimes, Archie, vice president; Emily Hoyt, Audrain 
Co. R-VI, secretary; and Meagan Forck, Blair Oaks, vice president. 


Stairs top to bottom, left to right: Hannah Shanks, Vienna, vice president; 
Abigail Miller, Eldon, first vice president; Caitlyn Kleffner, Rolla, vice president; 
Riley Spurgeon, Cuba, vice president; Grant Norfleet, Mexico, vice president; 
and Izabella Hutton Kidwell, Troy, vice president. 


Bottom row from | to r: Dakota Pemberton, Richland, mentor; Trent Jones, 
Higginsville, vice president; Vanessa Enslow, East Newton, vice president; Kaitlin 
Kleiboeker, Pierce City, president; Chris Ebbesmeyer, Paris, vice president; Seth 
Hansen, Chillicothe, vice president; Kraysen Leonard, El Dorado Springs, vice 
president; and Anna Triplett, Memphis, vice president. 


Ss 
= 
os 
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GROWING LEADERS ¢« Missouri Chapter Award Program 


e hope all members can use the gained through 
our chapter activities to be successful both in and out of 


—Deanna Thies, Boonville FFA 
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National FFA Central Region Vice President 


ixth-generation 
agriculturalist and 
third-generation 
FFA member 
Paxton Dahmer never 
saw himself as a 
National FFA Officer, but 
after being elected Central Region 
Vice President at the 93rd 
National FFA Convention in 
October 2020, he hopes to reach 
more students in a unique way. 


“Right now, we have a pretty unique opportunity with 
virtual interaction to reach additional students that we 
wouldn't traditionally reach,” Dahmer says. “Whether 
that’s Zooming into a classroom or meeting a student 
face-to-face, we have the opportunity to dedicate a 

lot of time to doing just that. My hope is to engage 
with youth in as many ways as possible and try to 
develop them as FFA members so that ultimately we're 
strengthening our industry along the way.” 


Growing up, Dahmer was a member of the Nevada 
FFA Chapter. He raised commercial cattle and showed 
pigs and sheep across the nation with his family. “I’m 
pretty proud every time | zip up the jacket to know 
that I've got a lot of FFA history behind me,” he says. 


Dahmer recognizes the traditions of agriculture in 1928 
when FFA was founded, but he says the organization has 
evolved to embrace different facets of the industry. “Now, 
we're embracing different types of agriculture, and we're 
trying to get as many people involved as we can because 
we have less than two percent of our population in an 
industry that feeds 100% of our population.” 


iy 


Interacting with former National 
FFA Officer Shea Booster was 
instrumental in helping Dahmer 
decide to run for the coveted 
position. “Shea was so good at 
representing FFA both inside 
and outside the blue jacket, and 
| think that's something that’s 
very important,” Dahmer says. 
“It made me realize, ‘Hey, | can 
be a national officer,’ but also ‘ 
want to be a national officer, and ‘I want that extra year 
in the blue-jacket to do just that.” 


Participating in Missouri FFA’s HYMAX (Helping Youth 
Maximize their Agricultural experience) Academy 
sparked Dahmer's passion for FFA and gave him the 
opportunity, “to see beyond the lights and sirens of state 
convention and see what FFA was all about,” he says. 


But, that was only the beginning of leadership opportunities 
that provided the framework for Dahmer's run for national 
FFA office. 


Washington Leadership Conferencce was life-changing 
for the Missouri FFA member as he says the opportunity 
broke him out of his shell and helped him make 
connections across the country in just one week. 


“If there’s a member out there in Missouri that wants to 
run for national office and doesn’t think it's attainable, 
don't close the door for yourself," Dahmer says. “If we 
miss out On one opportunity we start closing doors in 
our mind.” 
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GROWING THROUGH 


ost high school agricultural education 
students learn to set goals that are specific, 
measurable, attainable, realistic and time- 
oriented - also known as SMART.Missouri 
FFA’s State Star in Agribusiness has put 
these SMART principles into action 
through her Supervised Agricultural 
Experience (SAE). Setting 
structured goals became a 
must for Abigail Miller as 
her agribusiness SAE 
expanded exponentially. 


"My SAE is extremely 
diversified, with seven 
different components,” 
Miller says. “I have 
several cows that | 
originally bought from 
my parents’ herd and 
their descendants. 

| keep replacement 
heifers and sell bulls and 
steers. | also have eight 
rented cows that | put 
embryos in for neighbors.” 


In addition to her cattle business, 
Miller shows market hogs and breeding 
gilts, as well as selling barrows for freezer 
pork. She also breeds Brittany Spaniel 
hunting dogs, has a poultry operation, and 
shows market goats. But, that's not all. 


“The final aspect is my work at Brookshire Hills Farms,” 


she says. “I take care of a variety of animals, including 
llamas, dairy goats, exotic chickens and even alpacas, 
Miller says.” 
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Star in Agribusiness 


She creates separate goals for each aspect of her SAE. 
Most have already been met or exceeded. 


“Goal one was to increase the size of my herd of cows by 
50 percent before | graduated,” she explains. “This goal 
has been exceeded. That would be 15 cows, and | have 
16 cows and five bred heifers. | will further increase my 
herd this spring calving season, as more will be born.” 


Her second goal was to sell broilers in a public store. She 

now sells in two, Covered Bridge Market and 

Clenin Farm Supply. Another goal set was 
focused on her swine operation. 


“| wanted to raise a litter of 
pigs and market them as 
show animals,” she says. 
“| met this goal, as both 
of my litters had at 
least one show pig in 
them. The first litter 
of duroc pigs had all 
five go on to show, 
either at the county 
fair or the Missouri 
State Fair. The 
second litter only 
had one barrow go 
on to show, but all six 
have done very well.” 


After graduating from 
the University of Missouri, 
majoring in animal science 
and minoring in Spanish and 
captive wildlife management, 
Miller plans to attend graduate school 
to pursue a master's degree and eventually 
a PhD. Her goal is to become a wildlife biologist, 


studying the interactions between livestock and wild 
predators. 


“HYPE was a great experience for high schoolers going into their senior year. It is | 
a chance to learn about real issues in the agriculture industry, then present the 
issues to Missouri State Representatives and Senators. Attending HYPE allowed 
me to make lifelong friends and network with people throughout the industry.” 

—Abbigail Kleinsorge, Wellsville-Middletown FFA Chapter 


—Olivia Schafer 
Audrain County R-VI FFA Chapter 


“Going to the FFA Public Speaking Academy (PSA) at UCM was a great experience. 
| now feel more confident in my speech writing abilities after attending the 
academy. | had a great time making friends and making memories with them 
at PSA. | would highly recommend other FFA members apply and attend.” 

—Kate Kottman, Salisbury FFA Chapter 


wei lQweG taaueguays 
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70 mini grants. 
2,268 volunteers. 


$41,500 economic impact. 


rT | | am so excited for the breakfast bars grant. 

It’s been nice to slip a couple of bars to a 
(student in need) so he can have enough in his 
tummy until the next meal. You are awesome! 


Fedele Pig ee 


—Jenny Varner 
Family Support Advocate, Carrollton R-VII School District 


To Do. 


A : y, To Learn. 
(soving To Live. 


To Serve. 
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Serre vy 
BUILDING COMMUNITIES ° Missouri Chapter Award Program 


aa O ur mission isto fill a need within our 
community and create students 
that will make a difference as citizens. 


won ARS ONL Tizecs 
—Paige Brock, Advisor, Braymer FFA 
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Missouri Professional Agriculture Student Organization (PAS) Adult Ag Education 


Oo-—__— Student-led in Missouri 
O : : ,970 adults enrolled in 2019-2020. 
Fine-tuned skills =p 3,970 adults enrolled in 2019-2020 
=) 24 schools active Young Farmers/Young Farm Wives chapters in 2019: 
20. State Membership: 331. 
Oo-——_—s= Workplace-ready ; 
=> Agriculture instructors in 39 schools had part or all of their time sched- 


PAS Chapters —_——. uled for adult instruction in 2020-21. 
Crowder College = More than 175 farm families enrolled in the Farm Business Management 
Mineral Area College Analysis program (FBMA). 


Missouri State University-West Plains 
North Central Missouri College 
Northwest Missouri State University 
Ozarks Technical Community College 


St. Charles Community College 


© Glass work. 
© Onsite visits, 
© Record Analysis, 


St. Louis Community College 
State Fair Community College 


State Technical College of Missouri 
Three Rivers Community College 


Postsecondary Enrollment 
3,000 


2,250 
1,500 


750 


2017-18 2018-19 2019-20 2020-21 
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High School Ag Education 
Graduate Placement 


2019—5,340 high school agricultural education 
graduates. Of that, 95.1% were placed. 


3% in ag-related fields 
1% in non-ag-related fields 


40% in | — 24% in 
agriculture > agriculture 
18% in ie 10% in 
other areas » other areas 


\ 


® Employed Continuing Education @ Military 
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—George Frees, Cass Career Center 
FFA Agriscience 


onl 


ustin Etcheson of the Jasper 
FFA Chapter wins State 
Star in Agricultural 


Placement through continuous 
growth in the industry. 


At the age of 15, this year’s 
State Star in Agricultural 
Placement applied for 

a job that changed the 
trajectory of not only 

his high school career, 
but also his Supervised 
Agricultural Experience 
SAE). Austin Etcheson 
was hired by Steel Rain 
rrigation, a company that 
sells T-L center pivot irrigation 
systems and performs 
maintenance on center pivots. 


“We build new center irrigation pivots, 
repair old ones, and perform routine 
maintenance on those units that our 
company sells within a 200-mile radius of 
headquarters,” Etcheson explains. “Center pivot 
irrigation systems play a vital role in agriculture 
today, as they maximize the production of forage and 
crops and reduce the risk of drought damage.” 


Starting as a solo employee with little responsibility, 
Etcheson has grown leaps and bounds within both the 
company and the industry. 


“My roles and responsibilities at Steel Rain Irrigation have 
changed from being the only employee to helping the 


owner by serving as manager for five other employees to 
keep them working and being the most productive for the 
business,” he says. “When | started, | was the only employee, 
but through the years | have helped bring new employees 
to the company. We work as a crew to build, maintain, 

and service pivot irrigation systems. It is my 
responsibility to manage the other 
employees and keep the company 
on schedule for building and 

fixing pivots.” 


This growth has brought 
on its fair share of 
challenges, including 
people and time 
management. 


“| work during 
| . the school year 
“ <a as well as the 
summer, and 
managing my 
time wisely so that 
| am successful 
in school, work, 
athletics, and FFA 
can be a challenge 
if! do not utilize my 
time wisely,” Etcheson 
explains. “While at work, 
there are also struggles such 
as helping manage co-workers. 
Not everyone has the same work 
ethic, and | have to keep telling them the 
next job that needs finished so they are as useful as 
possible and earn their paycheck. It is important to keep 
everyone busy and productive, because if we are not 
productive as a crew, we could lose our job.” 


Etcheson currently attends Crowder College, working 
toward a degree in agribusiness management. He plans 
to use his degree and past experience to continue with Steel 
Rain Irrigation in the future. 
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Star in Agriscience 


hich milk replacer produces the best average 
daily gains compared to cost? Working cattle 
on his family farm, this year’s State Star in 
Agriscience was curious to find out, prompting 

him to conduct an experiment focused on bottle calf 
nutrition. Spencer Vossler purchased 16 angus cross 
calves to test three varieties of milk replacer throughout 
his Supervised Agricultural Experience (SAE). He formulated 
his hypothesis and got to work. 


“Through this experiment, | predicted that the Kent 
milk replacer would be the best replacer based off of 
its nutritional value as well as its price,” Vossler says. 


He conducted both a 30-day and 60-day trial using 
Purina, Kent and Earl Vet milk replacers. The 30-day 
trial included calves from Vossler's family farm, while 
the 60-day trial included the 16 purchased calves. 
He fed both trial's calves twice per day, randomly 
assigning the animals to a milk replacer while 
keeping all other variables constant. After his trials, 
Vossler determined his hypothesis was correct. 


“As the experiment concluded, | determined that there 
were two conclusions,” he says. My first conclusion was 
that Kent Milk Formula 1 milk replacer was the best milk 
replacer. It showed an average daily gain of 2.5 pounds 
over the other two replacers. When doing the nutritional 
analysis of the replacers, it was also the best price per 
pound of gain ratio. As for my second conclusion, Kent 
Milk Formula 1 also had the healthier calves. In group 
B, we had to vaccinate for scours and other diseases 
more than group A and C. Group C came in second, 
Earl Vet Replacers, for the second-best health ratings.” 


Though his project has concluded, Vossler’s SAE is far 
from over. He plans to share his newfound data and 
knowledge. 


“My goal is to host a night where local farmers can come 
in and listen to my presentation and ask questions,” he 
explains. 


This type of research and analysis will serve Vossler 
well beyond his time in FFA. After graduating high 
school, he plans to attend the University of Central 
Missouri to take pre-veterinary courses before applying 
for veterinarian school at the University of Missouri. 
Throughout his studies, the young researcher plans to 
continue working on his family farm. 
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Serre vy 
STRENGTHENING AGRICULTURE © Missouri Chapter Award Program 


“nN s we plan our chapter activities we hope FFA members and industry gain a better 
understanding of agriculture and are able to advocate for today's farming practices. 
Because of that, FFA members become more educated and are better able to 


ies! eal a 


—Justin Belew, Advisor, Ashland FFA 
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hat started as eight cows and 
50 acres of row crops quickly 
became Kidgridge Griffin's 
growing Supervised 
Agricultural Experience (SAE). 


“My Supervised Agricultural 
Experience focuses on 
livestock and row crop 
production,” he says. “| 
currently run 70 head of 
commercial Angus cross 
cows that are split into 
spring and fall calving 
herds. My goal is to market 
calves at 700 Ibs. | am 
responsible for managing my 
cows, and | use a rotational 
grazing system on our farm. 
| rent 75 acres of pasture and 
rotate that along with pastures of 
our own.” 


Griffin has also added two breeding bulls 
to the mix. 


The young farmer has worked hard to diversify. 
He added a few acres of crop ground to his operation, 
working his way up to renting 104 acres in 2020. This 
diversification allows Griffin to overcome challenges when 
they arise. 


“Where we are located here in northern Missouri, two 
rivers fork just south of my house,” he says. “Most of 
our crop ground is along these two rivers. Two of the 
past three years we have had severe flooding issues, 


but sometimes the water itself 


isn't the worst part. In the 
Loney summer of 2019, there 
was so much debris left 


in some of my crop 
fields that it took me 
nearly two weeks 
to get the fields 
cleaned up to be 


Star Farmer — ready to plant. 


“On the cattle 
side, | have 
dealt with harsh 
winters and dry 
summers making 
it challenging to 
prepare enough 
feed. Due to 
drought issues, | have 
had to harvest CRP 
for hay to make sure 
there is enough to make it 
through winter.” 


His solution is to persevere and 
push through. 


“| have learned that | just have to go with the flow 
when it comes to Mother Nature, and try to make the 
best out of the cards | am dealt,” he says. 


After college, Griffin plans to return to the family farm 
to continue expanding and diversifying his row crop 
and livestock operation in the future. 
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earning to do. Doing to learn. Earning to live. to grow to 83 acres of corn and 39 acres of soybeans. 
Living to serve. With my additional rented acres | bought a soybean 


: planter to begin a crop rotation.” 
Those four lines of the FFA motto reign true 


to beginning farmers like Jacob Dierking. Fueled Dierking has used rotation methods to diversify this 

by his passion to break into the agricultural industry, crops grown ever since. It's important he maximizes 
the Santa Fe FFA member jumped at the opportunity the ground he has available. 
to start his Supervised Agricultural Experience in crop 
production. ‘The greatest challenge | have faced in beginning my 

SAE is the acquiring land to be able to expand 
acres for crop production,” Dierking 
explains. “I live in Saline County 
Missouri, which is well known for 
its fertile soil, therefore the 
land prices are very expensive 
compared to many counties 
in Missouri. This creates a 
challenge, as a 


beginning farmer | 
As is the case with most do not have 


beginning farmers, National Proficiency Winner y= sufficient funds to 


aos Diversified Crop Production © purchase land.” 
— Entrepreneurship 


“My Diversified Crop Production SAE 
began as a freshman in 2015," 
Dierking explains. “| was given an 
opportunity by two neighboring 
landowners to start farming, 
first with renting a 10-acre 
field and then another 19 
acres where | grew corn.” 


diversify and expand. As the 2020 winner 
“ of the National FFA 
In 2016, | grew my Diversified Crop 
operation by renting Production 


35 acres to grow corn,” 
he says. “I also began 

a vegetable business, 
growing 9 acres of sweet 
corn in a 25 percent partnership 
with my parents and brother. In 
2017, | expanded again to grow 80 acres 
of sweet corn and 34 acres of green 
beans. In 2018, a neighbor retired and | 
rented his farm which allowed my acreage 


Entrepreneurship 
Proficiency, the young 
farmer has overcome 
this obstacle by forming 
relationships with local 
land owners and proving 
himself on the business side 
of his operation. 
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hile most agriculturalists are familiar with The quail producer doesn't shy away from labor intensive 
the challenges of breaking frozen water for attention to detail. 
cattle during winter or fixing fence rooted up ee 
by pigs in the summer, few have experienced “Day old Bobwhite Quail chicks are extremely fragile 


those associated with wildlife production, such as 4d require a temperature-controlled environment 
raising Bobwhite Quail. Amanda Belew is all too familiar. With ample feed and water readily available,” she 
with the fragility of day-old chicks and the susceptibility  ©xPlains. “Even with these needs met, there is often 
of quail to disease. However, throughout her Supervised death loss during the first week, as chicks lack nutrients” 
Agricultural Experience (SAE), she has overcome these after hatching. After talking with other growers, | decided 


challenges and shown exponential growth. : to dip each quail chick's beak into the water 
source, similar to what | had done 


with my laying hen chicks. While 
this process is labor intensive, 
taking two to three hours, | 
immediately saw a drop 
in the death rate of the 
Bobwhite chicks.” 


Belew purchases 500 quail chicks from 
a producer in Loose Creek, Missouri 
each July. She cares for the fragile 
birds in temperature-controlled 
settings for four weeks before 
allowing them to venture 
out into an attached * 
flying pen. Belew then Awillingness to 
purchases a second } y overcome road- 
set of 500 chicks. She National Proficiency Winner : blocks and 
has strengthened her Wildlife Management persevere, Belew 
operation through trial we grew her — 
and error. operation into an 
award-winning 
SAE, being 
named the 2020 
National Wildlife 
Production and 
Management 
proficiency award 


Ne 


“Quail are labor intensive, 
requiring controlled 
temperatures and cleanliness 
as they are highly susceptible 
to disease,” Belew says. “Talking 
with my support system, | improved 
management practices to meet these 
needs. Now | clean and fill feeders, 
waters and check for disease daily, taking 
care to keep equipment separate and 
manage bio-security issues between all of 
my poultry.” 
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Missouri Vocational Agriculture Teach Ag Ambassadors 


je College of the Ozarks 
Teachers Association “ra Vaughn 
Amy Ford 
State & Region IV NAAE Winners Missouri State 
Mentor: Jason Dieckhotf, Cass Career Center Cindi Prothro 
Lifestime Achievement: Keith Dietzschold, Boonville Northwest Missouri State 
Outstanding Ag Educator: Nick Nordwald, East Prairie Ryan Shurvington 
Bailey Donner 
Outstanding Early Career Teacher Southeast Missouri State 
Sarah Ray, Elsberry Emily Stricklin 
Outstanding Program Hannah Dembacher 
New Bloomfield - Dean Reichel University of Central Missouri 
Jess Clonts Memorial Scholarship stent 
Tanner Koenig, Marshfield iversity of Mi . 
Ideas Unlimited aly. 4 “we 
Bethany Prenger, Cole Co. R-V @ Eugene Ashley Queathem 


Teachers Turn the Key 
Shelby Bagnell, Northwest Highschool, Hughesville a A. 


Outstanding Service A; ome 
Colleen Abbott, University of Missouri-Columbia sa 


Outstanding Cooperation i 4 
Doug Kueker, Vivayic Ie a : 


FFA Advisor, Milan 
fe eh he 


Openings 
Teacher Changes 

New Teachers In State 

New Teachers Out of State 
Re-ertries in Profession 

Other Certifications 

Temporary Authorized Certifications 


0 23 4s 68 
Note: As of 9/1/2021, one position was yet to be filled. 
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YOUR GIFT TODAY 
— 2 
+ PLANTS THE SEEDS EN 
FOR TOMORROW'S LEADERS. © 
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Give With Passion — EQS, * Find Out More or Donate at: 
>> Invest in Missouri FFA leadership p= =55-2 a adh 
Contact Us at: 


and career development programs. 
heather@missouriffa.org 
Missouri FFA Foundation 


>> Fund direct-need grants. a ere > CCA 
NN Se P.O. Box 480 
s Jefferson City, MO 65102 


>> Support top-quality ag educators. 
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WO Spotlight: FCS Financial team 
members have deep roots with FFA. 
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Nearly $820,000 provided 


in college scholarships to support 
rural Missouri's youth seeking higher 
education. 


More than $1 82,000 distributed 


since 2012 through Shaping Rural 
Missouri grants to 4-H and FFA for 
community betterment projects. 


LIFE SKILLS 


Nearly $1 .65 million 
provided through the Ag Youth Program 
emphasizes the value of records, 
budgeting and obligations to repay. 
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Growing Relationships. Creating Opportunities.™ 
——— A FARM CREDIT COOPERATIVE 


Find an FCS Financial office near you: 


1.800.444.3276 


WWW.MYFCSFINANCIAL.COM 
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